RAHWAY BOARD OF EDUCATION
CAUCUS MEETING AGENDA
RAHWAY HIGH SCHOOL

TUESDAY, AUGUST 9, 2022 - 6:00 P.M.

MEETING CALLED TO ORDER

VI,

Vil

SALUTE TO THE FLAG

ROLL CALL
Ms. Allen

Mr. Garay
Mrs. Giacobbe
Ms. Macaluso
Mrs. Raysick
Mr. Toma

Mr. White

Ms. Moteiro
Mr. Robson

EXECUTIVE SESS|ON;

Any discussion held by the Board which need not remain confidential will be made public as
soon as practicable. Minutes of the private session will not be disclosed untit the need for
confidentiality no longer exists. The Board will reconvene in public session at the conclusion of
the closed session.

RECONVENING ROLL CALL:

STATEMENT ON OPEN PUBLIC MEETINGS ACT:

Public notice of this meeting, in compliance with the Open Public Meetings Act, was given by
the Board Secretary on January 31, 2022 by sending notices to the Home News Tribune, The
Union County LocalSource, the City Clerk of Rahway, the Rahway Public Library, and by posting
the notices on the Builetin Board outside the Board of Education office on the second floor of
the 7% and 8" Grade Academy.

ADDITIONS/DELETIONS:




Vil

Xl

REPORTS FROM LIAISONS & ASSIGNIVIENTS

Affiemative Action: -Mrs.-Raysick

Schools;

High School: Mrs. Giacobbe 7-8 Gr. Academy: Ms. Moteiro
Cleveland: Mr. White Franklin: Ms. Macaluso
Madiscn: Mr, Garay Roosevelt: Mrs. Raysick

ACE: Ms. Allen Preschool: Mr. Toma

City Council: Ms. Allen
State and County Boards:

Union County: Mr. Rohson
New Jersey: Mr. Robson

Union County Educaticnal Services Comm.: Ms, Moteiro

Great Schools Ni: Ms, Allen

SUPERINTENDENT'S REPORT

CORRESPONDENCE/COMMUNICATION

PUBLIC COMMENTS (AGENDA ITEMS ONLY)

Note on public comment at BOE meetings: Board Policy #1120, adopted on December 20, 2016,
provides for public participation in Board of Education meetings. Such participation is governed
by the following rules:

1,

A participant must be recognized by the presiding officer and must preface comments by an
announcement of his/her name, address, and group affiliation, if applicable;

According to BOE policy, each statement made by a participant shall be limited to three
minutes’ duration. If necessary, the presiding officer may extend the limit to five minutes;
No participant may speak more than once on the same topic until all others who wish to speak
on that topic have been heard;

All statements, guestions, or inquiries shall be directed to the presiding officer and any
questions or inquiries directed by a participant to another Board member shall be redirected
to the presiding officer who shall determine if such statement, question, or inquiry shall be
addressed by the presiding officer on behalf of the Board;

The Board will not receive printed materials from the public during public meetings. The
public may submit printed materials by addressing them to the Board Secretary, Rahway
Board of Education, PO Box 1024, Rahway, NJ) 07065;

Public participation at board meetings is intended to allow individual members of the public
to address the Board on issues of public concern. The public comment period is an
opportunity for the Board to listen to citizen concerns, but not to debate issues or enter into
a question-and-answer session or a “cross examination” between the public and individual
members, While all comments made by the public will be taken under advisement, the Board
will not respond to comments made hy the public.
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IVINUTES

Motioh to approve of the following minutes:

XIV.

COMMUNITY-RELATIONS

July 12, 2022 Caucus Meeting and private session
July 26, 2022 Regular Meeting and private session

Chair — Najah Allen
Members — Bernard Robson, Joseph Toma, Alt.: Jennifer Moteiro

PERSONNEL

Chair ~ Joanna Macaluso
Members - Shanna Raysick

The Superintendent recommends: 1-34

1.

Motion to accept the resignation of Kayode Fadahunsi, Technalogy Education Teacher at the
High School, effective September 30, 2022,

Motion to accept the resignation of Krystal Thomas, Paraprofessional, effective
September 1, 2022,

Motion to appoint Kristen Klein as an Elementary Schood Teacher at Roosevelt School
effective October 10, 2022, or sooner, for the 2022-23 school year, Bachelor’s Degree, Step
3 of the Teachers Salary Guide, at an interim annual salary of $67,185.00, pending the
successful completion of pre-employment requirements. (Replaces D. Prakapas)

Motion to appoint Jessie Rack as a Social Studies Teacher at the 7" & 8" Grade Academy,
effective September 1, 2022 for the 2022-23 school year, Bachelor's Degree, Step 14 of the
Teachers Salary Guide, at an interim annual salary of $75,972.00, pending the successful
completion of pre-employment requirements. {Replaces E. Dailey)

Motion to appoint Odete Ramalho as a Mathematics Teacher at the 71" & 8% Grade
Academy, effective October 10, 2022, or socner, for the 2022-23 school year, Master’s
Degree, Step 9 of the Teachers Salary Guide, at an interim annual salary of $73,045.00,
pending the successful completion of pre-employment requirements. (Replaces D. lones)

Motion to appoint Mykei Brooks as the Director of the Early Childhood Program effective
Sept. 1, 2022, for the 2022-2023 school year, at an annual salary of $120,000.00, prorated,
in accordance with the Rahway Administrators and Supervisors Salary Guide, funded by
Preschool Funding, pending the successful completion of pre-employment requirements.
{Replaces J. Alphonse)




7. Motion to transfer
effective September 1, 2022,

,Teacher to Student Support Teacher-Interventionist

8. Motion to appoint Zachary Love as a Theater Teacher at the High School effective October
10, 2022, or sconer, for the 2022-23 school year, Bachelor’s Degree, Step 5 of the Teachers
Salary Guide, at an interim annual salary of $67,956.00, pending the successful completion
of pre-employment requirements. (Replaces J. Hogan)

9.__Motign to transfer the following Custodians. effective August.15,.2022;

Name From To

Caravella, Peter Roosevelt School Academy

Leal, Mirna Academy Roosevelt School

Quezada-Nunez, Emmanuel Academy Roosevelt School
10. Motion to appoint Emmanuel Quezada-Nunez to the Extra Service position of Lead

Custodian at Roosevelt for the 2022-2023 school year; stipend pending negotiations.
11. Motion to appoint the following to Extra Service positions for the 2022-2023 school year;

stipend pending negotiations:

Franklin School:

Anastos, Michelle Reading Club Advisor

Gould, Laura Art Club Advisar

Lampert, Linda Rainbow Club Advisor

Wronski, Nicole Girt Power Cluly Advisor

8righouse, Nicole STEM Club Advisor

Brighouse, Nicole F.0.5.5. Kit Replenisher

tampert, Linda Web Team Member

Elementary Schools:

Miklowcic, Jason Band Director ~ Madison

Miklowcic, Jason Band Director — Franklin

Alcine, Aaron Band Director — Cleveland

Alcine, Aaron Band Director — Roosevelt

Miklowcic, Jason All City Band Co-Director

Alcine, Aaron All City Band Co-Director

Kitenberg, Sofya Strings Director — Madison/Franklin

Kitenberg, Sofya Strings Director — GC/Roosevelt

Hinton, Winsom Choral Director — Franklin

lenkins, Lindsey Choral Director ~ Madison

Haynes, YuWei Choral Director — Roosevelt

tenkins, Lindsey Choral Director - Cleveland
12. Motion to appoint the following Athletic Coaches for the 2022-2023 Sport Season; stipend

pending negotiations:

Soccer — Boys:
Carlos Sabates

Ass’t Coach Step 3




13.

14.

15,

Motion to revise the job description for Elementary Schoo! Technology Facilitator,
Motion to revise the job description for Confidential Secretary — Business Office.

Motion to adjust the salary guide placements for the following teachers effective
September 1, 2022:

Name From To
Tatiana Gutierez BA Step 5,567,958, . MA Step.5, 570,732 {Interim)
Joseph Mudrak BA+30, Step 8, $69,714 MA Step 8, $71,921 (Interim)
Anna Winters MA Step 10, $74,319 MA+30 Step 10, $77,472 (Interim)
Jenna Asokan BA Step 9, 569,833 MA Step 9, $72,034 {interim)

16.

17.

18

19,

20,

21

Motion to appoint Sunita Khan as a Part-time Paraprofessional assigned to Madison School,
Special Educaticn, effective September 1, 2022, for the 2022-2023 school year, Step 1 of the
Associate’s Degree Paraprofessional Salary Guide, 5.75 hours per day at the interim hourly
rate of $16.34, pending the successful completion of pre-employment requirements.
{Replaces T. Armour)

Motion to appoint Gisela Dixon-Lashiey as a Part-time ESL Paraprofessional assigned to
Grover Cleveland School, effective September 1, 2022, for the 2022-2023 school year, Step 1
of the Associate’s Degree Paraprofessional Salary Guide, 5.75 hours per day at the interim
hourly rate of $16.34, pending the successful completion of pre-employment requirements.
{Replaces R, Resto-Newman)

. Motion to appoint Jacqueline Berrios as a Part-time Paraprofessional assigned to Roosevelt

School, Special Education, effective September 1, 2022, for the 2022-2023 school year, Step
1 of the Non--Degree Paraprofessional Salary Guide, 5.75 hours per day at the interim
hourly rate of $14.54, pending the successful completion of pre-employment reguirements.
(Replaces Q. Donoghue)

Motion to appoint Kamani Williams as a Part-time Paraprofessional assigned to Roosevelt
School, Special Education, effective September 1, 2022, for the 2022-2023 school year, Step
1 of the Associate’s Degree Paraprofessional Salary Guide, 5.75 hours per day at the interim
hourly rate of $16.34, pending the successful completion of pre-employment requirements.
{Replaces J. Zamora}

Motion to appoint Wanda Gatling as a Part-time ESL Paraprofessional assigned to Madison
School, effective September 1, 2022, for the 2022-2023 school year, Step 1 of the Non-
Degree Paraprofessional Salary Guide, 5.75 hours per day at the interim hourly rate of
$14.54, pending the successful completion of pre-empioyment requirements, {Replaces D.
Rojas)

. Motion to appoint Robert Tucker as a Part-time Paraprofessional assigned to Rahway 71" &

8" Grade Academy, Special Education, effective September 1, 2022, for the 2022-2023
school year, Step 1 of the Associate’s Degree Paraprofessional Salary Guide, 5.75 hours per
day at the interim hourly rate of $16.34, pending the successful completion of pre-
employment requirements. (Replaces F. Batista)
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22.

23,

Motion to appoint Samantha Risko as a Full-time 1:1 Paraprofessional assigned to Rahway
High School, effective September 1, 2022, for the 2022-2023 school year, Step 1 of the
Associate’s Degree Paraprofessional Salary Guide, 6.5 hours per day at the interim hourly
rate of $16.34, pending the successful completion of pre-employment requirements.
(Replaces S. Pasek)

Motion to appoint Tracia Tucker as a Part-time Paraprofessional assigned to Grover

Cleveland School, Special Education, effective September 1, 2022, for the 2022-2023 school

24,

25.

26.

27,

28,

29,

30.

31.

year, Step.1.of the Non-Degree Paraprofessional Salary.Guide, 5.75 hours.per.day at-the
interim hourly rate of $14.54, pending the successful completion of pre-employment
requirements. {Replaces D. Petruzzi)

Motion to appoint Carol Witheridge as a Part-time Paraprofessional assigned to Franklin

School, Speciaf Education, effective September 1, 2022, for the 2022-2023 school year, Step
1 of the Associate’s Degree Paraprofessional Salary Guide, 5.75 hours per day at the interim
hourly rate of $16.34, pending the successful completion of pre-employment requirements.

{Repiaces C. Kaminski)

Motion to authorize all REA certified staff members to present PD workshops to support
best practices for instruction during the 2022-2023 school year; compensation in
accordance with the negotiated agreement up to $2000 each for a maximum total of
$45,000 using Title H funding.

Motion to authorize all REA certified staff members to present Parent PD workshops to
support family and community engagement during the 2022-2023 school year;
compensation in accordance with the negotiated agreement up to $1000 each for a
maximum total of $7000 using Title |, Title II, and Title Il funding.

Motion to accept the resignation of Justin Binnix, Mathematics Teacher at the Academy,
effective October 1, 2022, or sooner, pending replacement.

Motion to accept the resignation of Heather Tiiton, Paraprofessional, effective
August 31, 2022,

Motion to accept the retirement resignation of Linda Scannell, Teacher at the Academy,
effective October 1, 2022,

Motion to establish the 2022-2023 Substitute rates as follows:
Substitute Teacher $125.00 {with Substitute Teacher Credential)
Substitute Teacher $140.00 {with Regular Teaching Certificate)
Substitute School Nurse $200.00 or $33.00/hr.
Substitute Custodian $15,00/hr.

Substitute Paraprofessional $75.00

Motion to transfer Lauren Reeves from Classroom Teacher at Madison School, to
Elementary Technology Facilitator at Madison School effective September 1, 2022.




32. Motion to approve an unpaid Child Rearing leave of absence for Employee #4561,

Teacher at Madison School, for the 2022-2023 schooi year.

33. Motion to appoint Melody Betzler as a Part-time Paraprofessional assigned to Roosevelt

School, Speciat Education, effective September 1, 2022, for the 2022-2023 school year, Step
1 of the Non-Degree Paraprofessional Salary Guide, 5.75 hours per day at the interim hourly
rate of $14.54, pending the successful completion of pre-employment requirements,
(Replaces K. Kruse)

XV,

34. Motion to appoint Bianca Dominguez to the Non-Bargaining Unit position of Central

Registrar, effective September 1, 2022, for the 2022-2023 school year, at an annual salary of
$50,000.00, prorated. (Replaces M. McCurdy)

EDUCATION/CURRICULUM

Chair — Shanna Raysick
Members — jennifer Moteiro, loseph Toma

The Superintendent recommends 1-8:

1.

Meotion to approve the District Assessment Calendar for the 2022-2023 school year.

Motion to terminate the placement of student #19098 at Deron School effective
August 15, 2022.

Motion to rescind the Agreement with Preferred Home Health Care & Nursing Services, Inc.,
to provide individual nursing services to student #18751 at Lakeview School effective

_immediately.

Motion to enter into an Agreement with Starlight Homecare Agency, Inc., d/b/a Star
Pediatric Home Care Agency, to provide coverage for individual nursing services to student
#18751 at Lakeview School for the 2022-2023 school year, effective July 1, 2022 — june 30,
2023, up to 8 hours per day, $60.00/hr., for Registered Nurse Services and $48.00/hr. for
Licensed Practical Nurse Services; services provided include escorting student to and from
school on school bus and providing care to student during school day, total not to exceed
$87,840.00.

Motion to enter into an Agreement with Home & Hospital Medical Persennel, to provide
coverage for individual nursing services to student #18355 at Lakeview School for the 2022-
2023 school year, effective July 1, 2022 — June 30, 2023, up to 8 hours per day, $65.00/hr,,
for Registered Nurse Services and $60.00/hr. for Licensed Practical Nurse Services; services
provided include escorting student to and from school on school bus and providing care to
student during school day, total not to exceed 5103,480.00.




Motion to approve placement, reiated services, and transportation for ten (10) out-of-
district full-time special education students and six (6} shared-time special education
students at Hackensack Meridian JFK Jechnson Rehabilitation Institute, Edison, NJ., for the
2022-2023 school year.,

Motion to approve the following fundraiser activities, no door-to-door selling, subject to
adherence to the COVID-19 State-mandated restrictions in effect at the time of the
fundraiser:

High School:

e Volleyball Virtual Popcorn Sale from August 29, 2022 through September 2, 2022,
Proceeds to be used towards Volleyball Team apparel, equipment, tournaments, and
sponsorship for clinics.

¢ Performing Arts Rahway Arts Online Apparel Sale during the 2022-23 school year.
Proceeds to be used towards activities of the Performing Arts Department.

* Football Online Apparel Sale during the 2022-23 school year. Proceeds to be used
towards Rahway Football,

Madison School:

* PTO Holiday Gram Sale in December 2022 and in February 2023, Proceeds to be used
towards school activities and playground replacement,

s PTO Heliday Shop from December 12, 2022 through December 16, 2022. Proceeds to be
used towards school activities and playground replacement.

s PTO Mother’s Day Plant and Flower Sale in May 2023. Proceeds to be used towards
school activities and playground replacement. '

¢ PTO Movie Nights during the 2022-23 school year. Proceeds to be used towards school
activities and playground replacement,

¢ PTO Restaurant Nights during the 2022-23 school year. Proceeds to be used towards
school activities and playground replacement.

e PTO Spring Hop Festival in April 2023, Proceeds to be used towards school activities and
playground replacement.

® PTO Thanksgiving Pie Sale from October 2022 through November 2022, Proceeds to be
used towards school activities and playground repiacement.

s PTO Paint Nights during the 2022-23 school year, Proceeds to be used towards school
activities and playground replacement.

e PTO Bake Sales during the 2022-23 school year. Proceeds to be used towards school
activities and playground replacement.

* PTO Catalog Sales during the 2622-23 school year. Proceeds to be used towards school
activities and playground replacement.

e PTO Clothing Drives during the 2022-23 school year, Proceeds to be used towards school
activities and playground repiacement.




¢ PTO Online Spirit Wear Sale throughout the 2022-23 school year, Proceeds to be used
towards school activities and playground replacement.

s PTO Craft Sales during the 2022-23 school year. Proceeds to be used towards school
activities and playground replacement,

¢ PTO School Dances (Valentines and Spring Dances) during the 2022-23 school year,
Proceeds to be used towards school activities and playground replacement,

¢ PTO Gertrude Hawk Chocolate Cataleg Sales from January 2023 through June 2023,

XVL

Proceeds-to be used-towards-school-activities-and-playground-replacement.

e PTO Harvest Festival in October 2023, Proceeds to be used towards schoo! activities and
playground replacement.

¢ Madison School Diverse Book Drive during the 2022-23 school year. Proceeds to be used
towards school activities and playground replacement.

¢ Madison School Lifetouch Picture Day between October 2022 and March 2023.
Proceeds to be used towards school activities and playground replacement.

8. Motion to approve a parental transporiation contract between the Rahway Boeard of
Education and the parent of student #5540 for the 2022-23 school year at the per diem rate
of $49.00; not to exceed $11,000.00.

FINANCE/FACILITIES

Chair - Carlos Garay
Members — Laura Giacobbe, Sean White

The Superintendent recommends 1-9:

1. Motion to approve the budget transfers for May and June, 2022, attached.

2, Motion to approve payment of bills from June 29, 2022 through July 26, 2022, as attached.
3. Motion to approve the Board Secretary’s Report for May and June, 2022,

4. Motion to approve the Treasurer’s Report for May and june, 2022,

5. Motion to approve a Change Order in the amount of $96,735.00 from Tekcon
Construction, inc. for the Site Improvements Project at Franklin Elementary School.

6. Motlon to approve the price of breakfast and lunch and ala cart menu items, attached:

Elementary, Academy & High School

Student Lunch $3.00
Reduced Price Lunch $0.00
Student Breakfast $1.00

Reduced Price Breal(fast $0.00




Motion to increase the 2021-2022 purchase order Agreement with Trinitas Healthcare
Corp., for delivery of Occupational Therapy Services by $19,879.00.

Motion to approve the following Transportation Contract Renewals for the 2022-23 school
year:

J&J Transporation, Linden, NJ

Route Destination Cost/Diem Aide/Diem Total Cost
PSD-1 Cleveland Schoo! $289.76 $84,16 $67,305.60
PSD-2 Cleveland School $231.87 $62.18 $52,925.00
Cs-1 Rooseveit School $§241.19 $72.84 $56,525.40
MS2 Roosevelt School $241.19 $84.38 $58,602.60
RES-1 Roosevelt School $211.64 $59.58 $48,819.60
RAUT-1 Roosevelt School $229.35 $66.37 $53,229.60
RAUT-2 Roosevelt Scheol 5224.54 $42.72 $48,106.80
MiS-1 Roosevelt School $241.19 $72.84 $56,525.40
RES-BiL Franklin School $111.68 $74.48 $33,508.80
MES-2 Madison Schooi $111.68 $74.48 $33,508.80
RSPK-1 Cleveland School $170.67 $81.83 $45,450,00
$2,304.76 $775.86 $554,511.60
increase from 2021-22 $10,395.00

Purham School Services, Raselle, NJ

Route Destination Cost/Diem Aide/Diem Total Cost
BD-1 Madison School $267.31 $69.49 $60,624.00
CES-1 Cleveland School $279.29 $50,272.20
CES-2 Cleveland School $279.29 $50,272.20
RA-1 Rahway Academy $283.50 $51,030.00
RA-2 Rahway Academy $283.50 $51,030.00
RA-3 Rahway Academy $283.50 $51,030.00
RA-4 Rahway Academy §352.74 $63,493.20
RA-5 Rahway Academy $352.74 $63,493.20
RHS5-1 Rahway High School $315,92 $56,865.60
UCVT-1 Union County Vo-Tech $275.29 $50,272.20
UCVT-2 Union County Vo-Tech 5279.29 $50,272.20
UCVT-3 Union County Vo-Tech $279.29 $50,272.20
UCVT-4 Union County Vo-Tech $279.29 $50,272.20
$3,814.95 $69.49 $699,199.20
Decrease from 2021-22 {$55,483.20)

Villani Bus, Linden, NJ

Route Destination 22-23 Cost 21-22 Cost S Increase
Ath-2 Athletic Transportation
Charge for up to 3 hours $560.49 (5549.00) $10.50
Trips over 3 hours: Add’| $127.39 ($125.00}) $2.39

$127.39 per hour




UCESC

Route Destination Cost/Diem Alde/Diem Total Cost/Diem
C5235 RA/RHS $375.00 $65.00 $440.00
5231 RA $356,69 $45.86 $402.54
C5494 Franklin $308.22 $540.14 $348.36

9. Wotion to approve the following resolution:

Resolution Opposing the Proposed Increases to the School Employees Health Benefits Program

WHEREAS, the School Employees Health Benefits Program (SEHBP), governed by N.J.S.A. 52:14-17.46 et seq., offers
medical, prescription drug, and dental coverage to participating school district employees, retirees, and eligible
dependents; and

WHEREAS, all SEHBP plans are seif-funded, meaning that the money paid out for benefits comes directly from an
SEHBP fund supplied by participating local employers and member premiums; and

WHEREAS, the Division of Pensions and Benefits is responsible for the daily administrative activities of the SEHPB,
the School Employees Health Benefits Commission is the executive organization responsible for overseeing the
SEHBP; and

WHEREAS, the Schaol Employees Health Benefits Commission, comprised of state officials, union representatives
and a representative of the New Jersey Scheol Boards Asseciation, annually considers the calendar year premium
levels for the Local Education Employee Group of the SEHBP based on recommendations found in the Rate Setting
Recommendation Analysis of the Local Education Employee Group; and

WHEREAS, the School Employees’ Health Benefits Plan Design Committee has the responsibility for and authority
over the various plans and components of the plans, including for medical benefits, prescription benefits, dental,
vision, and any other health care benefits, offered and administered by the SEHBP; and

WHEREAS, existing law requires three members of the School Employees’ Health Benefits Plan Design Committee
to be appointed by the Governor as representatives of public employers (i.e., local school districts) whose
employees are enrolled in the program, but currently all such representatives are state-level appointees;

WHEREAS, the recommended rate changes for medical and prescription drug coverage for the Active 2023 Local
Education Employer Group is 15.1%, which includes a 15.3% increase for active employees enrolled in NJ DIRECT
10/15 and a 14.9% increase for active employees enrolled in the N} Educators Health Plan (NJEHPY: and

WHEREAS, such proposed exorbitant rate increases will fall upon the local property taxpayer, as well as school
employees, at a time where there is record inflation; and

WHEREAS, since employees enrolled the NJEHP pay a percentage of salary toward their health benefits per
P.L.2020, c.44, commonly referred to as “Chapier 44", any increase in NJEHP premiums will fall almost entirely
upon local boards of education, placing a severe strain on their budgets; and




WHEREAS, the proposed premium increase for most active emplovees will take thousands more out of their
paychecks annuatly and lead to huge costs for local school districts that will translate into higher property tax bills
for struggling families; and

NOW, THEREFORE, BE IT RESOLVED, by the Rahway Board of Education in the county of Union call upon the School
Employees Health Benefits Commission to reconsider the rate increase and strike a rate Increase that is

appropriate in the current economic conditions; and

BE IT FURTHER RESOVLED, that the Rahway Board of Education in the county of Union urge the Legislature to

adept legislation.expanding the.composition.of the.School Employeas.Health-Banefits.Commission.and-the-School

Employees’ Health Benefits Plan Design Committee to include additional representatives from Jocal school district
management; and

BE IT FURTHER RESOLVED, that the Rahway Board of Education in the county of Union urge the tegislature and
executive branch to examine the impact that “Chapter 44” has had on school district budgets and to adopt
legislation that will reverse any of its negative consequences and provide relief to those districts; and

BE IT FURTHER RESOLVED that a copy of this resolution be forwarded to Gevernor Murphy, State Treasurer Muoio,
Senate President Scutari, Assembly Speaker Coughlin, Assembly Representatives Linda . Carter and James J.
Kennedy, and the New Jersey School Boards Association.

Xvil.  PUBLIC COMMENTS
Note on public comment at BOE meetings: Board Policy #1120, adopted on December 20, 2016,
provides for public participation in Board of Education meetings. Such participation is governed
by the following rules:

1. A participant must be recognized by the presiding officer and must preface comments by an
announcement of his/her name, address, and group affiliation, if applicable;

2. According to BOE policy, each statement made by a participant shall be limited to three
minutes’ duration. If necessary, the presiding officer may extend the limit to five minutes;

3. No participant may speak more than once on the same topic until all others who wish to speak
on that topic have been heard;

4. All statements, questions, or inguiries shall be directed to the presiding officer and any
guestions or inquiries directed by a participant to another Board member shall be redirected
to the presiding officer who shall determine if such statement, question, or inquiry shall be
addrassed by the presiding officer on behalf of the Board;

5. The Board will not receive printed materials from the public during public meetings. The
public may submit printed materials by addressing them to the Board Secretary, Rahway
Board of Education, PO Box 1024, Rahway, NJj 07065,

6. Public participation at board meetings is intended to allow individual members of the public
to address the Board on issues of public concern. The public comment period is an
opportunity for the Board to listen to citizen concerns, but not to debate issues or enter into
a question-and-answer session or a “cross examination” between the public and individual
members., While all comments made by the public will be taken under advisement, the Board
will not respond to comments made by the public.

XVIil. GENERAL BOARD MEMBER COMMENTS




XIX.

XX

BOARD MEETING DATES
Regular Meeting:

August 23, 2022

ADJOURNMENT
A. Motion to adjourn the meeting.

6:00 p.m.




. "..Af:\pr.éved by:

PRICGE LIST

RAHWAY SCHOOL DISTRICT

e I ELEMENTARY
v
oate: % ,{ QHYT 2024-20222022-2023
StudentLunch....occco i, $3.00
Reduced Price Lunch ........c.cooooiiiiniennnn, .00
Faculty Lunch........occccn i, 3.50
Student Breakfast.........ccccoeeeiiiiniiinninn. 1.00
Student Reduced Price Breakfast ............ .00
Faculty Breakfast..............occcviiiviiiinnninnn 2.00
LUNCH ENTREE: SIDES:
All Lunch Entrées & Bread....................., $2.40 Fresh Fruit, 1 cup (2 portions) .............eece. $.95
Vegetable Side, 1 cup (2 portions)................ 95
SANDWICHES: Hard-Boiled Egg, 1..ocoiivciiiiieiiine, 50
All Deli Sandwiches on Your Choice Hard Boiled Egg, 2.....ccccovivvvenivnnee e nvenvcenn, 1.00
of Bread .....ccocovniiiinn i 2.40 Mashed Potatoes .......ccovvicicrionininninin, 1.80
Pizza Parlor Slice........cccccovivineviciiniinnnenn. 2.25 French Fries/Potato Rounds, 4 oz............. 1.80
: Fresh Fruit Cup, 16 0Z.....c.cccvvvviirirnienn, 2.00
SOUP/BREADS:
Homemade Soup, 10 0oz Bowl................... 2.00 SNACKS:
Bagel, Plain....ccccccorviivieriiccniiniine, 1.75 Freshly Baked Cookie, small......................0, 75
Bagel w/Butter or Jelly .........coovvcieiininnne, 2,25 Assorted Baked Snacks/Chips, small........ 1.00
Bagel w/Cream Cheese .........ccccecevervrnenne 2.25 Bagged Snacks ....cccccccveerreiiecinnen e 1.25
Cream Cheese, 1 0Z .vvcvvivvivviiniininninrieninenns 75 Yogurt, SMall ..o 1.60
Crackers....cocccivieiiii i 15 MUTFIN L 2.00
Ice Cream.......ccocvvivciinc i, 1.50-1.75
SALADS:
Complete Salad Lunches w/Bread or BEVERAGE:
Crackers & MilK.........ocovrivrineronercreriniienre. 3.00 MK e e 80
JUICE, 4 0Z. covvveiieieeiin et 80
Bottled Water, 10 0Z.....cocoovvvvviiiiiivienninn, 1.00
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FOOD SERVICE
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2021-20222022-2023
Student Lunch........ccccceeevnreeneen, $3.00 Student Breakfast .........ccceueevuennn, $1.00
Reduced Price Lunch.......cc..cc........ 00 Student Reduced Price Breakfast......00
Faculty Lunch...ccoocoveveeeenccnnee, 4.00 Faculty Breakfast ............ccoviveeneen. 2.00
Faculty Premium Lunch .............. 4,50
LUNCH ENTREE: SIDES:
All Lunch Entrées & Bread.........c........... $2.40 Fresh Fruit, 1 cup (2 portions) .......cce....... $.95
Pizza Parlor SliCe.....cccccvevivvrevcnenne e 2.25 Vegetable Side, 1 cup (2 portions) ............... 95
Mashed Potatoes ... vecer e, 1.80
DEL| CENTRAL: French Fries/Potato Rounds. ..........ccounie 1.80
All Deli Sandwiches on Your Choice Fresh Fruit Cup, 16 0Z.....coviiviviiniiieinennnnns 2.00
of Bread ........ooeevviiiii e, 2.40
All Deli Sandwiches w/Meals SNACK SHACK:
Student....iic s 3.00 Freshly Baked Cookie, small............cceevnnen, 75
FaCUIY o 4.00 Assorted Baked Snacks/Chips, smali........ 1.00
Bagged Snacks ...ccoovvieeeviiiiie e 1.25
FRESH FARMSTAND: Yogurt, small .....cccveeverieiieen e 1.60
Complete Salad Lunches w/ Bread or e Cream....cccvvcviiireciec e, 1.75
Crackers & Milk MUFFID e 2.00
Student. ..o, 3.00 Smoothies (Fresh Fruit & Yogurt).............. 2.25
Faculty ......ccooveiee e 4.00 Yogurt Parfait ......ccevveecciieverieirrn s e, 3.00
Salad Greens, platter.....ccovvveinninniennninnn, 2.40
Hard-Boiled Egg, 1..ccooeieiiee s 50 BEVERAGE:
Hard Boiled Egg, 2...ccocivvernineiinnicneniannns 1.00 MK e ee e nrrer s e s rrae e seens 80
JUICE 4 OZ. ..o 80
SOUP/BREADS: Bottled Water, 10 0z, 1.00
Homemade Soup, 10 oz, Bowl.........c.c...... 2.00 Bottled Water, 16 0Z........c.cccvvvevvreecneenrnnan, 1.25
Bagel, Plain.........c.cvvevmeiniiiecee 1.75 Diet Beverage (HS), 12 0z. .....cccoveeverennen. 1.50
Bagel w/Butter or Jelly «...ovovvenniicinnicnnnnn. 2.00 100% Juice, Can ......ccccvvvninniinireinneens 1.50
Bagel w/Cream Cheese ........c.ceciveeieeiinienn, 2.25 Bottled Water Sport Cap, 24 0z................. 1.75
Cream CheesSe. v i 75 Hot Chocolate, 8 0z.....cceiiievecii e 1.50
Crackers....oovieviii it 15 Coffee/Tea, 10 0Z....civvveevierierienineineeinns 1.60
Coffee/Tea, 16 0Z....ccccovvvereeiverrirecrrnnnnnnenns 2.00
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